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YORK'STATE WORKFORCE
TMENT: 2024.AT A GLANCE
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In 2022, Governor Kathy Hochul launched the Office of Strategic Workforce
Development (OSWD) within Empire State Development (ESD) in recognition

of the parallels between workforce and economic development and launched
new investments across the State to support employer-driven training programs.
To date, more than $530 million across multiple agencies has been allocated

for statewide workforce development initiatives. These investments represent

a strategic shift, prioritizing workforce development as a critical component of
economic development and working to align training programs with the needs
of high-growth industries so that more New Yorkers have access to quality,
family-sustaining jobs.

OSWD’S STRATEGIC APPROACH

OSWD’s mission is to align New York State’s workforce development efforts with the needs and priorities of
employers and workers, with a particular focus on New Yorkers underrepresented in the economy, including
women and Black and Latino New Yorkers. In its second full year, OSWD focused on:

Grantmaking. Awarded more than $24 million in grants to support 16 new projects across the state, bringing
OSWD total grants to 70 projects totaling $63 million across the state. OSWD also modified its grant application
process to boost applications, adding technical assistance to the review process.

Scaling success. Identified successful program models and worked with providers to scale those models to
other regions, including the Syracuse Build’s Pathways to Apprenticeship (from Central New York to Western
NY), Real Life Rosies (from Mohawk Valley to five additional regions), and Per Scholas’ IT Tech Track (from New
York City to Western NY).

Building relationships. Conducted in-person convenings and joined Regional Economic Development
Council (REDC) meetings in all 10 regions in the state with industry organizations to promote funding
opportunities that highlight training needs and share program insight and information from across the state.

Sharing knowledge. Shared expertise with emerging statewide initiatives like GO-SEMI and ON-RAMP,
working with local and regional partners to ensure New Yorkers have access to those jobs coming to the state.
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STATEWIDE WORKFORCE DEVELOPMENT INVESTMENT

New York State’s $530 million investment has
supported wide-reaching workforce development
programs across multiple state agencies. These
investments are made across five initiatives and led
by eight State agencies.

Collectively, investments made under all eight
State agencies have supported a wide range of
workforce development needs throughout the state.

- All 18 statewide programs have launched or
expanded this year, supporting a range of
talent programs that support unemployed
and underemployed talent, as well as
investments in our healthcare and education
workforce, expanding opportunities for SUNY
and CUNY students, and advancing training
programs to make New York State a model for
employment of workers with disabilities.

« Participants include over 1,500 healthcare
workers and nurses receiving financial
support and training, strengthening the
pipeline of medical professionals.

- To recruit, prepare, and increase teacher
retention programs will support approximately
1,000 new teachers by receiving tuition
support to advance their careers.

« Programs are reaching students across SUNY
and CUNY — with over 1,000 internships and
350 apprenticeships supporting the next
generation of talent in New York.

« Programs support over 200 people with
developmental disabilities, empowering all
residents to develop the skills needed to
succeed in one’s career.

OSWD operates two competitive multi-year
grant programs that have awarded $63 million
to 70 projects across the state to date. Together,
these grants will:

» Train nearly 15,000 New Yorkers with in-
demand skills and credentials!

« Leverage $69 million in private and public
matching funds.

- Partner with more than 2,000 businesses and
industry organizations.

- Offer critical wraparound support services for
participants in 100% of invested programs.

- Diversify representation in statewide priority
industries, with 42% of trainees to date
identifying as Black—a higher percentage
than the existing makeup of priority industries.

TRENDS IN STATEWIDE PRIORITY INDUSTRIES

In 2022, OSWD announced seven statewide priority
industries based on their size, projected growth, the
quality and accessibility of jobs within each industry,
and the hiring needs of employers across the state.
The priority industries include:

« Advanced Manufacturing and Materials
- Biotech and Life Sciences

« Cleantech and Renewable Energy

« Construction

« Electronics and Optics, Photonics, and
Imaging (OPI)

« Film and Television Production and Post-
Production

« Software and Digital Media

Together, these statewide priority industries
employed 1.24 million New Yorkers in 2024,
accounting for almost one in every eight workers

1 This is the expected total based on projects funded

in the state and offering a median annual wage of
$82,000 which is above the statewide average.

The jobs also offer strong median wage growth

from 2022 to 2023 compared to the 4% statewide.
Overall, statewide priorities industries offer economic
opportunity, with more than 60% of jobs accessible
to workers without four-year degrees. Jobs that

do not require a four-year degree also offer strong
wages at $61,000.

OSWD continues to invest in innovative programs
that diversify representation in priority industries.
Priority industries were chosen based on their
potential to provide economic opportunity, but
today many do not represent the diversity of New
York. Priority industries are 29% female, versus 51%
for all jobs throughout the state. Black and Latino
workers make up 23% of priority industries, versus
31% of all industries within the state. OSWD-funded
training programs are working to shift this imbalance,
by supporting programs that encourage strong
diversity, including those with higher percentages of
participation by female, Black, and Latino trainees.
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